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November  16,  1994 


TO:  Supervisor  Conroy 

FROM:  budget  Analyst 

SUBJECT:  Premium  and  Temporary  Pay  Expenditures 


In  response  to  your  inquiry,  we  have  compiled  data  on  premium  pay  and 
temporary  pay  expenditures  for  all  City  departments.  We  have  examined  the 
actual  payroll  records  for  FY  1993-94  and  the  original  FY  1993-94  and  FY  1994-95 
budgets.  The  Attachment  is  a table  showing  actual  premium  and  temporary  pay 
expenditures  for  FY  1993-94,  based  on  information  provided  by  the  Controller’s 
Office,  and  the  original  budgeted  amounts  for  premium  and  temporary  pay  for  FY 
1993-94  and  FY  1994-95  for  each  City  department. 

Premium  Pav 

Premium  pay  is  additional  payments  made  to  City  employees  for  the 
performance  of  duties  beyond  what  is  normally  expected  from  an  employee  in  a 
particular  class.  Premium  pay  rates  are  defined  in  Memorandums  of 
Understanding  (MOUs)  between  the  City  and  various  labor  unions  and/or  in  the 
Salary  Standardization  Ordinance  (See  Comment  No.  1).  As  reflected  in  the 
Attachment,  the  City  paid  approximately  $25.1  million  in  premium  pay  in  FY 
1993-94  to  employees  in  57  of  the  60  City  departments,  representing  2.1  percent  of 
the  City’s  gross  salaries  of  approximately  $1.2  billion.  San  Francisco  General 
Hospital,  the  Police  Department,  Laguna  Honda  Hospital  and  the  Municipal 
Railway  combined  accounted  for  over  $15  million  or  60.0  percent  of  the  total 
premium  pay  expenditures  in  FY  1993-94.  In  FY  1994-95,  the  Police  Department 
has  the  largest  amount  budgeted  for  premium  pay  of  all  the  City  departments,  at 
approximately  $5.7  million.  The  seven  departments  with  the  largest  premium 
pay  budgets  are  as  follows: 
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• Police 

Of  the  $5,728,301  budgeted  for  premium  pay  in  FY  1994-95,  $5,254,801 
or  approximately  92  percent  is  for  premium  pay  for  the  Police 
Department’s  uniform  employees.  The  types  of  premium  pay  paid  to 
sworn  officers  include  the  nightshift  differential  premium  (6.25 
percent  of  the  base  hourly  wage),  the  Bomb  Squad  Unit  premium 
($100  biweekly),  the  bilingual  pay  premium  ($35  biweekly),  the 
intermediate  ($30  biweekly)  or  advanced  ($60  biweekly)  Peace  Officer 
Standard  of  Training  (POST)  certification  premium,  the  canine 
premium  for  Police  Officers  who  must  work  with  dogs  ($50  biweekly), 
the  Field  Training  Officer  premium  ($100  biweekly)  and  the 
motorcycle  premium  for  Police  Officers  who  must  ride  motorcycles 
($125  biweekly). 

• San  Francisco  General  Hospital  (SFGH) 

At  SFGH,  the  largest  percentage  of  the  premium  pay  budget  is  for  the 
longevity  premium  ($0.30  per  hour),  which  is  paid  to  nurses  who 
have  been  employed  by  SFGH  for  ten  years  or  more.  In  addition, 
other  types  of  premium  pay  expended  by  SFGH  include  the  nightshift 
differential  (20  percent  of  the  base  hourly  wage  for  nurses  and  8 
percent  of  the  base  hourly  wage  for  miscellaneous  employees),  the 
evening  shift  differential  for  nurses  (10  percent  of  the  base  hourly 
wage),  the  word  processing  premium  ($0.91  per  hour),  the  bilingual 
premium  ($35  biweekly),  the  charge  nurse  premium  ($1.20  per  hour) 
for  nurses  who  are  in  charge  of  a ward,  and  the  weekend  nursing 
premium  (10  percent  of  the  base  hourly  wage). 

• Laguna  Honda  Hospital 

The  types  of  premium  pay  expended  by  Laguna  Honda  Hospital 
include,  among  others:  (a)  the  nightshift  differential  (20  percent  of 
the  base  hourly  wage  for  nurses  and  8 percent  of  the  base  hourly 
wage  for  miscellaneous  employees);  (b)  the  evening  shift  differential 
for  nurses  (10  percent  of  the  base  hourly  wage);  (c)  the  word 
processing  premium  ($0.91  per  hour);  (d)  the  bilingual  premium  ($35 
biweekly);  (e)  the  laundry  premium  ($1.25  per  hour);  (f)  the  laundry 
supervisor  premium  ($2.00  per  hour);  (g)  the  maintenance 
supervisor  premium  ($2.80  per  hour);  (h)  the  charge  nurse  premium 
($1.20  per  hour);  (i)  the  weekend  nursing  premium  (10  percent  of  the 
base  hourly  wage);  and  (j)  the  longevity  premium  ($0.30  per  hour). 

• Municipal  Railway  (MUNI) 

The  $2,224,418  budgeted  for  premium  pay  in  MUNI’s  FY  1994-95 
budget  includes  $1,605,787  or  72  percent  in  the  Equipment 
Maintenance  Division  for,  among  others,  the  (a)  auto  service  worker 


FY  1994-9£ 
Budgeted 
Amount 

$5,728,301 


4,563,370 


2,948,631 


2,224,418 
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emergency  repair  premium  ($0.65  per  hour);  (b)  auto  service  worker 
Saturday  premium  (6  percent  of  the  base  hourly  wage);  (c)  auto 
service  worker  Sunday  premium  (21.15  percent  of  the  base  hourly 
wage);  (d)  auto  mechanic  Saturday  pay  (12.5  percent  of  the  base 
hourly  wage);  (e)  auto  mechanic  Sunday  pay  (47  percent  of  the  base 
hourly  wage);  and  (f)  steam  cleaning  premium  ($0.50  per  hour).  In 
addition,  $529,945  or  24  percent  is  budgeted  in  the  Operations  Division 
for  the  following  premiums:  (a)  instructor  premium  ($1.00  per 

hour);  (b)  lead  supervisor  premium  ($1.10  per  hour);  (c)  missed  lunch 
premium  (33.33  percent  of  daily  wages);  (d)  voluntary  reassignment 
premium  ($0.50  per  hour);  and  (e)  nightshift  differential  (6.25  percent 
of  the  base  hourly  wage). 

• Fire 

Of  the  $1,615,604  budgeted  for  premium  pay  in  FY  1994-95,  $1,598,469 
or  99  percent,  is  for  premium  pay  for  the  Fire  Department’s  uniform 
employees.  The  types  of  premium  pay  paid  to  sworn  officers  include 
the  Emergency  Medical  Technician  (EMT)  certification  premium 
($18  biweekly),  the  apparatus  operator  premium  ($60  biweekly)  for 
officers  assigned  to  driving  fire  trucks,  the  hazardous  materials 
premium  (between  $20  and  $31.50  biweekly,  depending  on  rank),  the 
education  incentive  premium  (between  $24  and  $37  biweekly, 
depending  on  rank)  for  officers  who  have  received  an  Associate’s 
Degree,  and  the  staff  duty  assignment  premium  (between  $153  and 
$285  biweekly,  depending  on  rank),  which  is  in  lieu  of  holiday  pay. 

• Sheriff 

For  FY  1994-95,  $1,305,874  or  approximately  82  percent  of  the 
$1,594,470  budgeted  for  premium  pay  in  the  Sheriffs  Department  is 
for  Deputy  Sheriffs  in  the  Prisoner  Custody  - County  Jails  Division 
and  primarily  includes  the  intermediate  ($30  biweekly)  and  advanced 
($60  biweekly)  POST-certified  premiums,  the  nightshift  differential 
premium  (6.25  percent  of  the  base  hourly  wage),  the  uniform 
allowance  premium  ($625  per  year)  and  the  career  incentive 
premium  ($800  per  year). 

• Trial  Courts 

The  types  of  premiums  paid  by  the  Superior  Court  include  the  word 
processing  premium  ($0.91  per  hour),  the  court  transcript  premium 
(varies,  depending  on  the  number  of  pages,  transcripts  and  copies 
submitted  by  court  reporters),  the  vehicle  premium  ($3  per  day)  and 
the  court  clerk  premium  ($138  biweekly).  The  Municipal  Court  pays 
the  following  premiums:  nightshift  differential  (6.25  percent  of  the 
base  hourly  wage);  calendar  clerk  premium  ($100  per  month); 
courtroom  clerk  premium  ($100  per  month);  and  deputy  clerk 
premium  ($50  per  month). 


$1,615,604 


1,594,470 


1.144.784 
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Total  $19,819,578 

Total  as  Percentage  of  City’s  Total  Premium  Pay  Expenditures 
Budgeted  in  FY  1994-95  80.5% 


Temporary  Salaries 

As  reflected  in  the  Attachment,  44  City  departments  spent  approximately 
$35.2  million  on  temporary  salaries  in  FY  1993-94,  representing  2.9  percent  of  the 
City’s  gross  salaries  of  approximately  $1.2  billion.  Among  the  top  employers  of 
temporary  employees  were  the  Department  of  Public  Health,  the  Department  of 
Public  Works  and  the  Recreation  and  Park  Department,  which  together 
accounted  for  approximately  $20.4  million  or  58.1  percent  of  total  FY  1993-94 
temporary  pay  expenditures.  In  FY  1994-95,  San  Francisco  General  Hospital 
(SFGH)  has  the  largest  amount  budgeted  for  temporary  salaries  of  all  the  City 
departments,  at  approximately  $4.9  million.  The  seven  departments  with  the 
largest  temporary  salary  budgets  are  as  follows: 


FY  1994-95 
Budgeted 
Amount 

• San  Francisco  General  Hospital  (SFGH)  $4,856,391 

SFGH’s  FY  1994-95  budget  provides  $3,867,066  for  temporary  nurse 
salaries  and  $989,325  for  other  temporary  salaries,  including  salaries 

for  physicians,  clerks  and  other  employees  used  on  an  as-needed 
basis. 

• Recreation  and  Park  Department  4,713,234 

The  $4,713,234  included  in  the  Recreation  and  Park  Department’s  FY 
1994-95  budget  provides  temporary  salaries  for  employees  hired  on  an 
as-needed  basis.  Temporary  employees  are  primarily  used  (1)  to 
substitute  for  employees,  such  as  park  patrol  officers,  who  are  on  sick 

leave  or  vacation;  (2)  to  supplement  existing  permanent  staff,  such  as 
gardeners,  during  peak  periods;  (3)  during  the  summer  for  the 
Department’s  recreation  programs;  and  (4)  to  staff  the  City’s  pools 
during  the  summer. 

• Department  of  Public  Works  (DPW)  4,019,967 

The  DPW’s  Bureaus  that  hire  the  most  temporary  employees  are  (1) 

the  Bureau  of  Building  Repair,  which  hires  employees  for  six-month 
periods  in  order  to  fill  vacant  Stationary  Engineer  positions  during 
labor  shortages;  (2)  the  Bureau  of  Street  and  Sewer  Repair,  which 
hires  employees  on  a temporary  basis  to  provide  staff  for  road 
resurfacing  work,  which  takes  place  diming  the  summer  months; 
and  (3)  the  Bureau  of  Engineering  and  the  Bureau  of  Construction 
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Management,  which  hire  students  for  their  summer  intern 
programs. 

• Public  Library  $2,733,471 

The  $2,733,471  included  in  the  Library's  FY  1994-95  budget  provides 
temporary  salaries  for  part-time,  as-needed  librarians  and  pagers. 

• Community  Public  Health  1,992,232 

In  FY  1994-95,  there  is  $521,174  for  temporary  nurse  salaries  and 
$1,471,058  for  other  temporary  salaries  for  physicians,  clerks  and 

other  positions  used  on  an  as-needed  basis  included  in  DPH’s  budget. 

• Community  Mental  Health  and  Substance  Abuse  Services  1,727,717 

The  FY  1994-95  budget  includes  $1,227,110  for  temporary  nurse 
positions  in  Forensic  Services  and  $500,607  (1)  to  fund  permanent 
positions  in  the  Center  for  Special  Problems  until  January  1,  1995 

and  (2)  to  pay  other  temporary  salaries. 

• Airport  1,589.504 

The  Airport’s  FY  1994-95  budget  allocates  $1,589,504  for  temporary 
salaries,  including  $767,989  for  temporary  positions  in  the  Operations 

and  Maintenance  Division.  Temporary  employees  are  hired  on  an 
as-needed  basis  primarily  to  substitute  for  permanent  crafts 
employees  (such  as  carpenters,  painters,  electricians,  etc.)  who  are 
absent  from  work  or  to  supplement  permanent  employees  when  a 
heavy  workload  occurs. 

Total  $21,632,516 

Total  as  Percentage  of  City’s  Total  Temporary  Salary  Expenditures 
Budgeted  in  FY  1994-95  75.6% 


Comments 

1.  According  to  Mr.  Geoffrey  Rothman,  Director  of  the  Employee  Relations 
Division,  all  premium  pay  provisions  are  negotiated  through  collective  bargaining 
and  included  in  formal  agreements  (MOUs)  and/or  are  included  in  the  Salary 
Standardization  Ordinance.  Both  MOUs  and  the  Salary  Standardization 
Ordinance  are  subject  to  the  approval  of  the  Board  of  Supervisors. 

2.  The  Civil  Service  Commission  supports  the  use  of  temporary  employees 
if  temporary  work  is  available,  but  prefers  the  hiring  of  permanent  employees 
through  the  competitive  merit  system  rather  than  the  hiring  of  temporary 
employees  on  a long-term  basis,  according  to  Mr.  Rothman.  Mr.  Rothman 
advises  that  the  City’s  labor  agreements  with  Service  Employees  International 
Union  (SEIU)  Locals  790,  250  and  535,  which  cover  approximately  9,200  City 
employees,  provides  that  temporary  employees  with  at  least  1,040  hours  of  service 
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(approximately  six  months  on  a full-time  basis)  must  receive  the  same  fringe 
benefits  as  permanent  employees,  including  retirement,  health  service,  vacation, 
holidays  and  premium  pay. 


Harvey  M.  Rose 


cc:  President  Alioto 

Supervisor  Bierman 

Supervisor  Hallinan 

Supervisor  Hsieh 

Supervisor  Kaufman 

Supervisor  Kennedy 

Supervisor  Leal 

Supervisor  Maher 

Supervisor  Migden 

Supervisor  Shelley 

Clerk  of  the  Board 

Chief  Administrative  Officer 

Controller 

Teresa  Serata 

Robert  Oakes 

Ted  Lakey 
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Premium  Pay: 

Temporary  Salaries: 

FY  1993-94 

FY  1993-94 

FY  1994-95 

FY  1993-94 

FY  1993-94 

FY  1994-95 

Original 

Actual 

Original 

Original 

Actual 

Original 

Department 

Budget 

Expenditures 

Budget 

Budget 

Expenditures 

Budget 

01  Board  of  Supervisors 

$3,975 

$3,519 

$3,975 

$18,808 

$19,496 

$31,399 

02  Assessor 

2,500 

49,433 

50,500 

27,503 

109,620 

0 

03  City  Attorney 

0 

64,442 

67,000 

162,696 

1,803,797 

162,696 

04  District  Attorney 

19,482 

38,393 

19,538 

64,911 

687,915 

0 

05  Public  Defender 

24,545 

24,124 

24,545 

0 

0 

0 

06  Sheriff 

1,507,794 

1,172,057 

1,594,470 

208,100 

265,056 

250.000 

07  County  Education  Office 

0 

0 

0 

0 

0 

0 

08  Treasurer/Tax  Collector 

9,757 

17,542 

9,757 

428,582 

405,768 

428,582 

09  Controller 

3,476 

149,699 

3,476 

388,118 

710,502 

174,594 

11  Trial  Courts 

1,108,448 

1,152,589 

1,144,784 

79,724 

81,424 

130,794 

12  Juvenile  Probation 

206,338 

233,096 

206,338 

667,192 

1,257,413 

775,771 

13  Adult  Probation 

30,048 

27,581 

26,781 

50,000 

81,174 

0 

18  Ethics  Commission 

0 

0 

0 

0 

0 

0 

23  Children's  Fund 

0 

6,804 

0 

216,994 

144.245 

234,634 

25  Mayor 

0 

10,873 

0 

0 

1,005,453 

11,620 

26  Commission  on  Aging 

0 

3,864 

0 

25,574 

0 

0 

27  Airport 

406,500 

1,273,771 

503,204 

1,636,865 

1,087,280 

1,589,504 

28  Art  Commission 

2,703 

836 

2,703 

0 

95,419 

0 

29  City  Planning 

0 

10,800 

0 

2,626 

609,178 

2,626 

30  Civil  Service  Commission 

0 

10,925 

3,400 

0 

397,740 

2,000 

31  Fire 

2,023,327 

1,561,745 

1,615,604 

232,694 

206,321 

158,983 

32  Hetch  Hetchy 

26,198 

36,419 

43,971 

326,150 

382,673 

350,000 

33  Human  Resources 

0 

794 

0 

182,138 

75,637 

144,504 

34  Human  Rights  Commission 

0 

2,728 

1,200 

0 

0 

0 

35  Municipal  Railway 

2,050,198 

2,267,584 

2,224,418 

109,729 

473,652 

947,821 

36  Parking  and  T raffic 

558,309 

496,808 

631,894 

568,174 

650,202 

557,678 

37  Permit  Appeals 

0 

204 

0 

9,132 

7,468 

8,758 

38  Police 

4,732,867 

4,728,077 

5,728,301 

135,000 

12,238 

0 

39  Port  Commission 

192,048 

118,948 

114,147 

43,325 

29,099 

97,416 

40  Public  Utilities  Commission 

98,325 

154,160 

59,236 

1,124,426 

216,697 

308.463 

41  Public  Library 

153,297 

181,415 

191,556 

2,817,760 

1,699,713 

2,733,471 

42  Recreation  and  Park 

131,650 

301,610 

118,400 

4,593,545 

5,014,751 

4,713,234 

44  Retirement  System 

0 

10,400 

0 

254,506 

182,775 

168,810 

45  Social  Sen/ices 

59,345 

238,266 

59,345 

128,833 

212,313 

174,697 

46  War  Memorial 

67,633 

45,753 

52,045 

117,192 

123,419 

126.063 

47  Water 

165,041 

261,876 

250,323 

350,722 

454,127 

492,723 

48  Status  of  Women 

946 

493 

946 

0 

0 

0 

49  PUC  Light,  Heat  & Power 

1,200 

731 

850 

0 

0 

0 

60  Academy  of  Sciences 

0 

8,467 

7,680 

0 

0 

0 

61  Fine  Arts  Museums 

0 

32,539 

32,984 

368,708 

20,540 

28,696 

62  Asian  Art  Museum 

0 

4,441 

3,367 

152,892 

0 

0 

63  Law  Library 

0 

0 

0 

0 

0 

0 

65  Rent  Arbitration  Board 

7,215 

4,719 

7,215 

0 

0 

9,566 

70  Chief  Administrative  Officer 

4,862 

7,667 

3,962 

63,462 

45,011 

50,340 

71  Real  Estate 

5,000 

4,095 

3,915 

0 

0 

0 

72  Agriculture/Weights  & Measures 

11,741 

8,037 

11,741 

8,408 

4,693 

8.408 

74  Medical  Examiner/Coroner 

70,795 

52,401 

69,775 

81,191 

92,985 

68.945 

75  Electricity/Telecommunications 

17,000 

20,536 

16,160 

374,946 

511,374 

159.848 

76  Animal  Care  & Control 

25,066 

19,450 

25,066 

0 

0 

0 

78  County  Clerk/Recorder 

0 

5,323 

0 

24,681 

43.741 

24.681 

79  Public  Administrator/Guardian 

21,275 

8,239 

10,095 

0 

0 

0 

80  Registrar 

0 

759 

0 

621,508 

510.669 

428.500 

83  Community  Public  Health 

440,766 

598.068 

541.719 

1,663,100 

1,601,073 

1,992,232 
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Department 

Premium  Pay: 

Temporary  Salaries: 

FY  1993-94 
Original 
Budget 

FY  1993-94 
Actual 
Expenditures 

FY  1994-95 
Original 
Budget 

FY  1993-94 
Original 
Budget 

FY  1993-94 
Actual 
Expenditures 

FY  1994-95 
Original 
Budget 

85  Laguna  Honda 

$2,716,097 

$2,742,260 

$2,948,631 

$477,243 

$150,394 

$457,913 

86  San  Francisco  General  Hospital 

4,613,370 

5,312,503 

4,563,370 

5,854,478 

7,399,730 

4,856,391 

87  Community  Mental  Health  Services 

821,107 

885,156 

833,482 

1,864,064 

2,109,664 

1,727,717 

90  Public  Works 

716,112 

611,282 

690,784 

4,207,254 

4,160,578 

4,019,967 

91  Purchaser 

106,536 

89,466 

94,130 

10,000 

17,825 

15,000 

93  Convention  Facilities  Management 

2,059 

1,338 

2,059 

0 

0 

0 

97  General  City  Responsibilities 

0 

909 

0 

0 

0 

0 

Total 

$23,164,951 

$25,076,014 

$24,618,842 

$30,742,954 

$35,170,842 

$28,625,045 
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1390  MARKET  STREET,  SUITE  1025 
SAN  FRANCISCO,  CALIFORNIA  94102  • TELEPHONE  (415)  554-7642 


November  18,  1994 


TO:  Supervisor  Conroy 

FROM:  \!Budget  Analyst 

SUBJECT:^remiiim  and  Temporary  Pay  Expenditures 


DOCUMENTS  DEPT. 
NOV  2 2 1994 

S:  ' FRANCISCO 

PUBLIC  LIBRARY 


Regarding  the  Budget  Analyst  report  of  November  16,  1994  on 
Premium  and  Temporary  Salary  Expenditures,  the  following  are  responses  to 
your  additional  inquiries: 

1.  The  laundry  premium  ($1.25  per  hour),  which  is  paid  to  the  2782 
Laundry  Superintendent,  and  the  laundry  supervisor  premium  ($2.00  per 
hour),  which  is  paid  to  the  2786  General  Services  Manager  and  the  2785 
Assistant  General  Services  Manager,  are  included  in  the  Salary 
Standardization  Ordinance.  These  premiums  are  paid  only  when  any  of  the 
above  positions  are  assigned  to  Laguna  Honda  Hospital.  These  three 
positions  are  responsible  for  laundry  and  housekeeping  services. 

2.  The  Controller’s  Office  reports  that  the  FY  1993-94  actual 
expenditures  for  the  word  processing  premium  for  all  City  departments  were 
$800,626. 

3.  Regarding  the  Municipal  Railway  (MUNI)  auto  service  worker 
Saturday  premium  (6  percent  of  the  base  hourly  wage)  and  Sunday  premium 
(21.15  percent  of  the  base  hourly  wage)  and  the  MUNI  auto  mechanic 
Saturday  pay  (12.5  percent  of  the  base  hourly  wage)  and  Sunday  pay  (47 
percent  of  the  base  hourly  wage),  these  premiums  are  paid  only  to  auto 
service  workers  and  auto  mechanics  who  are  normally  scheduled  to  work  on 
weekends.  Therefore,  these  employees  do  not  receive  overtime  pay  for 
weekend  work  on  top  of  the  premium  pay  rates.  Auto  service  workers  and 
auto  mechanics  who  normally  work  on  weekdays  are  not  paid  Saturday  and 
Sunday  premiums  for  working  on  weekends  but  instead  receive  overtime  pay. 
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4.  The  missed  lunch  premium  is  paid  to  MUNI  transit  operators 
because  they  do  not  normally  have  a lunch  hour.  As  reflected  in  the 
Attachment,  the  Procedural  Manual  from  the  Controller’s  Payroll/Personnel 
Services  Division  states  that  the  missed  lunch  premium  is  33.33  percent  paid 
“by  day.”  After  further  clarification  from  MUNI,  we  were  informed  that  the 
missed  lunch  premium  is  actually  33.33  percent  of  the  base  hourly  wage  for 
one  hour  of  work  for  any  MUNI  transit  operator  who  works  for  six 
consecutive  hours  without  having  a lunch  break.  Thus,  a MUNI  transit 
operator,  whose  hourly  wage  is  currently  $17.99  per  hour,  will  receive  a 
missed  lunch  premium  of  approximately  $6.00  (33.33  percent  of  $17.99)  on 
any  day  that  he  or  she  works  six  consecutive  hours  without  having  a lunch 
break.  Because  of  the  potential  for  misinterpreting  this  rule,  you  may  wish  to 
consider  appropriate  action  to  provide  assurance  that  the  intent  of  the  MOU 
provision  is  clearly  stated. 


cc:  President  Alioto 

Supervisor  Bierman 
Supervisor  Hallinan 
Supervisor  Hsieh 
Supervisor  Kaufman 
Supervisor  Kennedy 
Supervisor  Leal 
Supervisor  Maher 
Supervisor  Migden 
Supervisor  Shelley 
Clerk  of  the  Board 
Chief  Administrative  Officer 
Controller 
Teresa  Serata 
Robert  Oakes 
Ted  Lakey 


Board  of  Supervisors 
Budget  Analyst 


,'11-02-1994  11:09 
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APPENDIX  G - SPECIAL  PAY  CODES 


Type  of  Special  Pay 

• ✓ interpreter-translator  premium  I (biwkly) 
^Interpreter-translator  premium  II  (wkly) 
^Interpreter-translator  premium  III 
Jail  watch  commander  premium 
Janitor  Supvr.  assigned  to  DPW-BR 
Jet  vactor  operator  premium 
Laundry  premium 

Law  library  duty  premium  (assigned  duty) 
✓■Lead  mechanic/lead  person  premium 
Legislative  aid  to  admin,  assistant 
✓ LHH  laundry/housekeeper  sprvsr.  premium 
Log  Cabin  Ranch  premium 
Long-term  counseling  premium. 

Lunchroom  helper  in  charge 
/Maintenance  super,  assigned  to  SFGH-f^M 
Medical  examination  assistant  premium 
Mid-shift  supervisory  premium 
Millbrae  travel  premium 
MultL-school  cooking  premium 
•Muni,  court  budge t/purchasing  premium 
j^uni -court  Personnel/Payroll  premium 
fcuni  extra  board  premium 
Muni  instructor  premium 
Muni  lead  supervisor  premium 
Muni  missed  lunch  premium 
Muni  running  repair  premium 
Muni  Saturday  pay 
Muni  steam  cleaning  premium 
Muni  Sunday  pay 
Muni  voluntary  reassignments 
Museum  guard  duties  premium 
Night  duty  premium  for  Local  104 
Night  duty/callback  Local  216  premium 
Nurse-as-ac ting-head-nurse  premium 


f Nurse  longevity  premium  I 
✓'Nurse  longevity  premium  n 
✓'Nurse  longevity  premium  III 
✓Nurse  weekend  10%  premium 
Nurse  weekend  50%  premium 
Out-of-class  supervisory  premium 
Painter  supervisory  premium 
Parking  control  officer  training  premium 
Parking  control  split-days-of f premium 


How  to  Post 

Code 

? 

Amount 

% 

in  hours 

02A 

$ 

.4375* 

in  hours 

02B 

$ 

.4375"- 

in  hours 

02C 

$ 

.4375 

in  hours 

24L 

7.5% 

in  hours 

19N 

$ 

1.75 

in  hours 

20S 

$ 

.375 

in  hours 

04U 

$ 

1.25 

in  hours 

24P 

$ 

1.10 

in  hours 

19D 

$ 

.625 

in  hours 

19J 

$ 

1.525 

in  hours 

23U 

$ 

2.00 

in  hours 

24K 

7.5% 

in  hours 

24A 

7.5% 

in  hours 

19F 

10% 

in  hours 

19M 

$ 

2.80  /»*,  fULZJjtri 

in  hours 

04R 

5% 

in  hours 

23J 

$ 

.2885 

by  day 

12D 

$ 

2.00 

in  hours 

24M 

101 

in  hours 

23E 

$ 

.2885 

in  hours 

23D 

$ 

.5769 

in  hours 

04L 

$ 

1.00 

in  hours 

04X 

$ 

1.00 

in  hours 

04M 

$ 

1.10 

by  day 

04X 

33.33% 

in  hours 

041 

$ 

.75 

in  hours 

04H 

12.5% 

in  hours 

20J 

$ 

.50 

in  hours 

04  J 

47% 

in  hours 

04W 

$ 

.50 

in  hours 

24G 

21% 

in  hours 

19W 

$ 

1.15 

in  hours 

19U 

$ 

2.32 

$ amount 

19S 

variable 

based  on 

step 

in  hours 

04F 

$ 

.30 

in  hours 

04G 

$ 

.36 

in  hours 

0 4 Q 

$ 

.6100 

in  hours 

23L 

10% 

in  hours 

20B 

50% 

in  hours 

19E 

12.5% 

in  hours 

19A 

5.40% 

in  hours 

190 

$ 

1.40 

in  hours 

24C 

50% 

"$35.00  biweekly 
*$17.50  weekly 
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